
EXECUTIVE OFFICER

THE BOARD OF REGISTERED NURSING
INVITES APPLICATIONS FOR AN

EXECUTIVE OFFICER

THE OPPORTUNITY

Are you interested in making a difference in consumer safety and improving the quality of nursing services for California? Are you a strong nurse leader who can
create a culture of excellence and lead change management within an organization? The Board of Registered Nursing (BRN) is seeking a dynamic executive with a
proven track record in administering a program with high public visibility. We invite you to join us in the Board’s and the Department of Consumer Affairs’ mission of
consumer protection. Our organization values include accountability, efficiency, effectiveness, integrity, and customer service.

THE BOARD

The Board of Registered Nursing (BRN) is a state governmental agency established by law to protect the public by regulating the practice of registered nurses. The
BRN is responsible for implementation and enforcement of the Nursing Practice Act: the laws related to nursing education, licensure, practice, and discipline. The
Nursing Practice Act created a nine-member Board which serves as the BRN decision-making body.

The nine-member Board is composed of four members of the public and five registered nurses. The five registered nurses include two direct-patient care nurses, an
advanced practice nurse, a nurse administrator, and a nurse educator. Seven of the members are appointed by the Governor and two of the public members are
appointed by the Legislature. Each member serves a four-year term and can be re-appointed, although the member cannot serve more than two consecutive terms.

CURRENT ISSUES AND PRIORITIES

In preparation for the recruitment of a new Executive Officer, the Board has identified several issues and priorities that will need to be addressed by the successful
candidate.  The incoming Executive Officer must be able to help change the culture of the agency over the next 5-10 years by bringing the agency to the next level of
supporting the Board and the profession of nursing.

Additionally, the new Executive Officer will play a critical role in the implementation of the State’s Consumer Protection Enforcement Initiative, which is a comprehensive
statewide program of administration and enforcement improvements that is directed at increasing the quality of healing arts services throughout California while
simultaneously decreasing the time it takes to effectively resolve consumer complaints concerning these services.

IDEAL CANDIDATE

The Executive Officer is responsible for managing all Board staff and operations, including administering the licensing, enforcement, and regulation of more than
370,000 licensees within the nursing field in California, including, but not limited to, registered nurses, nurse practitioners, and public health nurses. The Executive
Officer is further responsible for interpreting and executing the intent of all Board policies to the public and to other governmental agencies.  Desirable qualifications
include the following:

• Comprehensive knowledge of the principles of nursing education and practice.
• Familiarity with issues facing the profession of nursing in California and nationally.
• Working knowledge of state and federal statutes and rules pertaining to the regulation of nursing.
• Administrative experience; e.g., ability to prepare, understand, and work with a government budget; develop regulations; and develop and implement policy.
• Demonstrated understanding of a regulatory operation, including issuing licenses, processing complaints, managing investigations, and monitoring disciplinary

matters.
• Demonstrated high-level administrative and supervising ability, including fiscal responsibility.
• Legislative experience and coordination, including testifying before legislative committees.
• Knowledge of current consumer issues in the licensed profession.
• Experience working with an appointed board or committee.
Additional requirements are as follows:

Education and Experience
The Executive Officer must hold a valid license as a registered nurse in California; however, candidates that hold licenses in other
states are encouraged to inquire about the position. An advanced degree in nursing or related field from an accredited college or
university is desirable.  Experience should include seven years of active nursing, of which at least five shall have been in an administrative
capacity or in a teaching capacity in a school of nursing acceptable to the Board.



Leadership Style and Personal Characteristics
In addition to the above, the following attributes describe the ideal candidate for this position:

• Caring, nurturing leader who can build and sustain staff.
• Solid understanding of issues that are facing California nurses and how to advance the nursing workforce.
• Self-starter, positive, appropriately assertive and proactive.
• Strong ability to navigate through the regulatory environment.
• Strong familiarity with managing in a state civil service environment.
• Understands the value of nurse leadership through advanced studies.
• Ability to relate to and deal effectively with the broad spectrum of diverse stakeholders who will interact with the BRN, including the Board.
• Demonstrated supervisory experience; ability to organize and control the flow of work; ability to improve business functions by identifying and correcting

bottlenecks, duplications, inefficiencies.
• Evidence of sound judgment, initiative, and resourcefulness in crisis situations.
• Politically astute without being political, can navigate relationships effectively.

COMPENSATION AND BENEFITS

The salary range for this position is $115,000 - $130,000 (salary increase pending final approval).  Placement within this range will be dependent on the experience,
qualifications and salary history of the successful candidate.  The Board also offers an outstanding benefit package.

APPLICATION PROCESS AND RECRUITMENT SCHEDULE

To be considered, please submit the following to the contact below: a resume, two letters of recommendation, a standard State Application Form (STD 678) with
original signature and a cover letter with current salary information.

This recruitment will remain open until filled, however, interested individuals are encouraged to apply immediately for consideration.  Those candidates with the most
relevant qualifications will be invited to a preliminary screening interview conducted by the consultant.  Those candidates determined by the consultant as possessing
the most relevant qualifications will then be forwarded to the Board for consideration.   It is anticipated that interviews with finalists will occur in May and that an
appointment will be announced shortly thereafter, following reference and background checks.

For additional information regarding this opportunity, please contact:

Kim Valenzano
CPS Executive Search

241 Lathrop Way
Sacramento, California 95815

Phone: (916) 263-1401
Fax: (916) 561-7205

Email:  resumes@cps.ca.gov
Website:  www.cps.ca.gov/search

Visit the Board of Registered Nursing website at www.rn.ca.gov

The Department of Consumer Affairs provides equal employment opportunities
to all regardless of race, color, creed, national origin, ancestry, sex, marital status, disability,

religious or political affiliation, age or sexual orientation.
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